Youth and Children’s Worker
St Mary’s Church, Beverley is seeking a Youth and Children’s Worker to develop our growing ministry to young
people and children.


This is a full-time post (37.5 hours per week) and provides opportunities for flexible working but will include
some weekend and evening work.



We are open to part time options or job share for the right candidate.



Salary is £18,000-£20,000 per annum (depending on experience and qualifications).



Pension provision will be made.



The post is for 12 months in the first instance.

At St Mary’s Church we have several young families in our congregations with around 35 children and young people
in regular or occasional attendance. This is a growing and exciting trend. The growth of ministry and mission to
young people is a central to our vision.
We run two Sunday Schools, a thriving Toddler Group and a Youth Group. We also run Easter and summer holiday
clubs. In addition, St Mary’s Church Lads and Girls Brigade (CLCGB) works with over 100 children and young people
each week and we regularly involve children and young people in leading worship. We have an excellent relationship
with our Church Primary School where we lead worship, run a lunchtime Bible group and offer governance. We also
run Experience Days at Church including sessions to learn about Easter, Christmas, Pentecost, Church and Worldwide
Christianity. We have an excellent group of volunteers who regularly work with children and young people within the
church family.
We are looking for an enthusiastic and dependable person, with good communication skills to build on the existing
work and to pursue our vision which is to ‘Make Disciples’. We are looking for someone can encourage our
youngsters as they follow Jesus, as well as reach out to people who have never heard the Good News of God’s love.
This is a new and exciting post with the flexibility for the post holder to develop the role according to their skills and
talents. There will be regular supervision as well as support and encouragement from a small working group.
We are open to the possibilities of employing someone who may be new to this kind of role and we would offer
training and support.
The post is subject to an enhanced DBS check, pre-employment references and a probationary period of 3 months.
There is a genuine occupational requirement that the post holder is a committed Christian in accordance with Part 1
of Schedule 9 of the Equality Act 2010
For information pack and application form please email stmarys.beverley@gmail.com or call 01482 869137
Completed applications to be received by 16.00 on 31 May 2019.
st

Interviews to be held on Friday 21 June 2019.
th

